MGAD 399 Special Topics Workshop

Instructing Master Guide
Staff Training Courses
Why I am a Master Guide Instructor
Easy way to remember the Master Guide Purpose:
1. To develop leaders.
2. To disciple children, youth and young adults.
3. To keep them connected to, and obedient to the Lord who died for

them on the cross.

4. To encourage a lifetime of exploration, learning, leadership, and

service.

5. To provide them with caring, Christian life mentors as they expand

their world view.
6. Anchor adventurers, pathfinders, youth and young adultts in the
beliefs and teachings of the Seventh-day Adventist Church.

Purpose: Develop Christ-like leaders to disciple children, youth and young adults.

The staff we need

Dear children, seek to be Christians,
seek to possess the graces of
humility. Don’t seek for pomp,
for show. Lay aside everything of
foolishness, for all this is evidence of
a shallow character, of a superficial
mind. A thorough, substantial
character looks above parade in
dress, in deportment, in actions.
Keep learning, my children; you will
never be too old to learn, and never
old enough to graduate. Ever keep
the position of learners. Be selfreliant, yet teachable.
— E. G. White, Letter #28,1868.4

Poll Questions

These are the characteristics of those we seek as staff. They are not
specific to roles or titles but apply to the attitude of all.

ZOOM!

1. What role do you currently hold

in Ministry?

_________________________________________________________

Youth Director/Exec Director
Coordinator
Club Director
Local Club Staff
Sabbath School Teacher
AY Leader
Other

_________________________________________________________

2. Did you receive formal training

1. Godly role models
_________________________________________________________
_________________________________________________________
2. Effective leaders

3. Nurturing mentors
_________________________________________________________
_________________________________________________________
4. Thoughtful planners
_________________________________________________________
_________________________________________________________
5. Caring companions
_________________________________________________________
_________________________________________________________

before or during your first six
months of ministry?
Yes
No

3. How many workshops have you

instructed?
20+
10-19
5-9
2-4
0 (none)
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6. Knowledgeable guides
_________________________________________________________
_________________________________________________________
7. Creative instructors
_________________________________________________________
_________________________________________________________
8. Faithful followers
_________________________________________________________
_________________________________________________________
9. Committed to the teachings of the SDA beliefs.
_________________________________________________________
_________________________________________________________
How do we learn?
• Visual Learners: Those that need to see pictures and graphs to visualize.
• Auditory Learners: Those who need to hear the information.
• Kinesthetic Learners: those who need to engage in an activity in order
to grasp a concept.
• The best way to teach is to use all of them together.

Who do we need to train? (Role specific)

Group Question #1

ZOOM!

What was the most effective training
activity in which you have taken
part? Answers can be from work,
school, or volunteer training.

Group Question #2

ZOOM!

•
•
•
•
•
•
•

Counselors
Instructors
Secretary/Treasurers
Directors
Coordinators
Drill Instructors
Drum Corp Instructors

•
•
•
•
•
•

TLT Mentors
TLT Club Directors
TLT Instructors
TLT Area Coordinators
TLT Conf. Coordinators
Workshop Presetors

Continuing education skill sets, post Master Guide
•
•
•
•
•

Leadership
Staff Leadership
Camping Leadership
Wilderness Leadership
Outreach Leadership

•
•
•
•
•

Mentoring
Safety & Risk Management
Caring for Special Needs
Social Media Evangelism
Disaster Response

Note that many of these skill sets can apply to Club Ministries and/or AY
Miniatries.

What was your biggest challenge
when you were sitting through
trainings while becoming a Master
Guide?		
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AYMT Overview

A

dventist Youth Ministries Training (AYMT) is a curriculum structure
and framework that provides continuing eduction for volunteer
staff via role specific Certifications designed to be completed in
one year or less. You earn certifications via AYMT, much the same as you
earn degrees from a college or university. You cannot earn an AYMT, just as
you cannot earn a university.
Certifications are not levels of youth curriculum in which you are
invested, such as Sunbeam, Friend, or Master Guide. You are not invested in
a certification, nor are you invested in AYMT.
When you earn a Certification you complete workshops, work with a
mentor, complete fieldwork, and prepare a documentation Portfolio, all to
further your skills as volunteer staff in youth and young adult ministry.

AYMT

Cross Training
A d u lt L e a d e r s h i p
i n Youth M i n i s t ry

for

Adventist Youth Ministries Training for Staff:

• Focuses on ministry development as well as programing guidelines
and content.
• Focuses on both theoretical and practical skill development.
• Promotes continuous, long term training.
• Allows for future expansion.
• Includes active learning activities.
• Targets specific leadership roles as well as general leadership.
• Allows general classes to be used in curriculums in different
ministries, enabling cross training, and more efficient training events.
• Is flexible enough for staff training in other youth ministries and
to allow content change, updating, and creation without requiring
restructuring.
• Can be completed in a reasonable period of time.

AYMT Framework

It is important for all church workers, both professional and volunteer,
to continue to learn, to be familiar with current trends and to make training
part of their life style. The purpose of Adventist Youth Ministries Training
(AYMT) is to provide the framework for that life long training.
AYMT certifications are courses of study designed to provide role specific
training for adult leaders in Adventurer, Pathfinder, Master Guide and Youth
ministry. For some, it is first time instruction. For invested Master Guides, it
provides ongoing, continuing education opportunities.
The AYMT framework provides for standardized departments, workshop
nomenclature and descriptions of training workshops. These workshops and
related fieldwork are then organized into certification programs as approved
by the appropriate North American Division Youth Ministry (NAD)
committee with General Conference participation. The system is designed
to allow flexibility in many areas, and provides opportunities for unions and
conferences to develop additional certifications and workshops that meet
their specific needs.

Master Guide and AYMT
The Master Guide is the
recognized expert, advisor,
and promoter for Club
Ministry including Adventurers
and Pathfinders. It is the top level
of achievement. The top level of
investiture. It is the “Ph.D.” of club
ministry.
In many places, it also supports
other youth ministries and the
complete ministry of the church.
For the Master Guide, AYMT
certifications serve as continuing
education, but not as higher or more
advanced levels. You are NOT
invested with certifications, you
simply earn them, and apply the
knowledge to your ministry.
Severl Certifications can be
earned prior to earning Master
Guide.
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Time frame policies
A. Certifications are designed to

take from eight months to one
year to complete.
B. Completion of a certification
must be finished in a maximum
of three years.
C. Since the primary purpose
of certifications is to provide
continuing education, only one
certification can be earned per
year.
			There is an exception to this
policy. The Pathfinder Basic
Staff Training Certification can
be earned in the same year as
any other Pre-Master Guide
Pathfinder Certification.
		

Getting started and finishing

Remember, AYMT does not claim to be an institution of higher learning,
or of investiture, but rather a structure for continuing adult learning for and
by volunteers. As such, we do not require registration* of the participant/
leader at any level, nor are records maintained for them.
It is the sole responsibility of the volunteer to maintain their partially
completed records. Local conferences, unions, or divisions cannot finance or
provide staffing to keep records for the vast numbers of those who choose to
volunteer. Since we are dealing with adult leaders, it is not unreasonable to
assume that they can keep their documents in order.
The conference youth director, conference lay director, or a person they
designate will provide final authorization for the issuing of certifications
after they have reviewed the completed documentation portfolio provided to
them by the volunteer. No additional testing or examinations are expected or
required. See page 7 for general Portfolio information.
So long as all requirements are complete, Certifications can be issued at
the end of a training event, at an investiture, or at any other event deemed
appropriate by the granting body. This would normally be the youth
department of the local conference, but might be by the union or division if
they are providing the instruction and portfolio review. Some situations may
call for the awarding of the Certification via mail, or some other non-event
methodology.
Please remember these certifications are not classes of investiture, nor are
they higher levels than Master Guide; they are continuing education.
*There are a few unique certifications, that by their nature, require
participants to have prior approval of their conference youth director or
their designee in order to start the certification. At this time, these are the
Workshop Presenter Certification and any Coordinator Certifications.

The mentor

Most people learn best through hands on learning experiences. Classroom
training is essential to the initial introduction of a certification, but the
supervised field experience is where certifications become real.
It is recommended that the participant recruit a single, experienced,
knowledgeable Pathfinder leader to act as a mentor for the duration of
their work on a single certification. This mentor will guide and oversee the
completion of the required field work. The mentor is not there to complete
the requirements for the participant, but to gently look over their shoulder
and give constructive instruction on practical application of the certification
principles. Many of the fieldwork requirements include observation of an
experienced leader. Asking that individual to be your “official” mentor adds
another aspect to the relationship.
It is hoped that the participant will continue their relationship with their
mentor beyond the completion of the requirements so that when life’s
situations present themselves, the mentor will be a positive resource for
resolution and counsel.
The local conference could compile a list of eligible, willing Pathfinder
leaders, and make this list available to participants. Mentors should be
invested Master Guides, but do not have to have completed all levels of
Investiture Achievement or the Adventurer Level Curriculum.
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Master Guide Record Card

Master Guide Readings

Navigating through the record card:
1. Ensure all candidates should have met the prerequisites before starting.
2. Requierements from Section 2 - Section 6 do not have to be completed
in order.
3. Content should be broken into an 18 month time frame and not more
than 36 months.
4. Portfolios reviews should take place by the completion of each section.
5. Instructors/Mentors should work with candidates to succeed and should
allow for exceptions for candidates with special needs.
6. Provide credit for items that were completed in voyager and guide
investiture achievement levels as well as in school.
7. Make parallel use of the Master Guide portfolio which contains further
instructions and/or information.
8. Do not ask for additional requirements not listed on the card.

Guidelines for Instructors

1. Content material needs to follow the NAD guidelines.
2. Instructors need to follow the guidelines established by their local

conference.

3. Material need to be engaging and provide opportunities to demonstrate

skills learned.

4. Break each workshop into the following components: 1/3 lecture, 1/3 a

group cooperative activity and 1/3 synthesis and application.

5. Workshops should not exceed the established time frame of 75minutes.
6. Utilize versed and passionate presenters. Presenters do not always have

Provide options such as:
1. listening to books
2. watch movies
3. group discussions
4. complete EGW study guides.
Documentation
1. Creating online journals in the
forms of videos/podcasts for 10
chapters.
2. Develop skits and present at
a church approved program.
3. Develop personal blogs through
video or voice files and add to
the electronic portfolio.
4. Completing the embeded
sections in the electronic
portfolio answering tthe
following questions:
a. What was the most
valuable lesson I
learned?
b. How can I apply it to
my personal life and
ministry?

to be a master guide they can be content experts.

7. Have varied resource materials, audiovisual resources and assessments.
8. Be prepared and have a plan B. If you are using technology have it

available in more than one form.

9. Build a relationship with your candidates and become a resource to

them.

10. Be an example in Word, Conduct, Love, Spirit, Faith, and Purity.

The Workshops

1. Master Guide curriculum has a total of 15 workshops/seminars.

a. Section II: 1 workshop
b. Section III: 12 workshops
i. Risk Management and Child Protection can be merged
into one presentation when presented by Adventist Risk
Management.
c. Section IV : 2 workshops
2. Content can be found in the old Master Guide Manual and the GC
Master Guide Manual. Some content will be available through the
Master Guide electronic portfolio.
3. Each workshop should have an objective, introduction, body and
conclusion.
4. Workshops should be built in Biblical and Spirit of Prophecy
foundation. It should include current research, and should be applicable
to club ministries, sabbath school ministries and/or AY ministries.
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Recognition of completion

Here are several Portfolio samples. The checklist should be the first page in the
binder or the digital file, followed by supporting materials.

Portfolios

E

ach certification requires the participant to compile a portfolio
documenting the journey, progress, lessons learned and completion of
requirements.
The portfolio should include the completed formal certification check
sheet and evidence confirming requirement completion. This evidence can
come in the form of signed class cards or sign in sheets, class handouts and/
or photographs of participants involved in, or leading applicable activities.
The evidence will also include proof of applicable research and projects
completed as required fieldwork.
The purpose of the portfolio is not only to show completion of all the
certification requirements, but also to be an authoritative referral source
when faced with similar issues in the future.
The physical portfolio is typically a three ring binder in which all
materials are kept. However, fully digital data collection is also possible, and
may become the norm as technology progresses. The content is what counts,
not the form of that content. It should be well organized and easy to check
over. Items should be labeled for easy connection to a specific requirement.
The form will vary according to the personality and style of the participant.

Everyone likes
to have their efforts
recognized. Youth
leaders who put
in untold hours of
prayer, planning,
counseling, and training are no
exception.
Since AYMT provides training
for many branches of youth ministry,
the “token” of recognition, a round
enameled pin with the ministry
logo and/or subject logo, is one that
can be placed in a variety of places
on a jacket, scarf, or hat. For club
ministries, the Uniform Guide will
detail the appropriate location.
In addition, an official Certificate
of Completion is available.

Certificate
of Completion
Presented to
__________________________________________________________________
for successfully completing all requirements of the
Pathfinder Director Certification
and in appreciation of your commitment to Pathfinder ministry.
__________________________ ________________________________ __________
Conference Pathfinder Director or Designate

AYMT

Conference

C ro s s Tr a i n i n g
f o r a du lT l e a d e r sh i p
i n Yo u T h M i n i s T r Y

Date

North
American
Division
Pathfinder
Ministries

Portfolio review

The purpose of the review is to confirm completion of the requirements.
It is not to require conformity to any bureaucratic system requiring specific
formats of style or presentation.
Portfolios are reviewed with a simple Pass/Fail. A failed portfolio should
be returned to the participant with a written explanation of what needs to
be added, corrected or completed to prove completion of the certification
requirements.
Portfolios that pass should also be returned to the participant in a timely
manner.
Review of completed portfolios is best handled by an invested Master
Guide appointed by the Conference youth director or their designee.
Multiple reviewers may be appointed if the volume of portfolios is high.
It is expected that the Conference will glean new ideas, new resources and
new information through this process. Permission to share insights should be
considered automatic, so long as due credit is given to the author/creator.
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NPUC Coordinators Training event in
March of 2018.

The basics of planning a training event

W

hile online training and self training can provide basic
information and procedures to the learner, it is undeniable that
the social aspects of small group learning make the weekend
training retreat the most valuable format for youth leader training. Often the
hallway or cafe table discussions and sharing are more useful than the formal
training. This dynamic learning is not available with most other training
formats.

When to have training

For Adventurers and Pathfinders, logic dictates that training takes place
before the Adventurer or Pathfinder year starts, but after Directors are
elected by the local church and after additional staff are recruited. That
means that ideally the training event would be held during the summer for
most conferences in the NAD. However, summers are terribly busy for
most youth directors due to summer camp commitments. Getting church
volunteers to attend in the summer can also prove difficult due to conflicts
with family vacation schedules. Therefore most conferences run their
training events sometime between mid August and late October.
For youth ministries, summer is again the logical answer, as most leaders
take office in July. The more common problem for youth ministry training
events however, is the absence of a standard training curriculum. Efforts are
underway to provide solutions to that problem.
Single day events can also be effective, and can be much less expensive
as they require no housing and fewer meals. In urban areas Sabbath
afternoon or evening training events on a monthly basis can be arranged to
complete even lengthy curriculum.

Where to have training
Velma Morgan. Executive Coordinator,
Ontario Conference Adventurer
Council, presents at a leadership
workshop.

Conference owned Retreat Centers or camps typically provide the best
mix of lodging, food service and meeting space for these training events.
Many other Christian denominations also own camps that can be rented if
your conference does not have a facility available at the time you need it or
with the facilities you require.
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Large local churches or schools may also be able to
accommodate your group. Often they will have some sort
of kitchen available, but rarely lodging space.
Commercial hotels or conference centers are also an
option, but prices will be much higher than a church
owned facility. The biggest advantage is that all of
your programing and lodging can be held under one
roof. They are often available close to your population
centers, whereas camps tend to be much further away.

Arrangements with the Camp or Retreat Center

It is important that you contact your camp or retreat
center at least 9 months prior to your event to confirm
dates. Often the prime fall weekends book up years in
advance.
Make sure you share with them as much information
as you can, including, but not limited to:
• Projected number of people attending
• Number of training tracks you want to run. This
will determine the number of break out session
rooms you will need
• Starting and ending times
• Activity spaces you will need such as a gym or
paved area for Drill Practice
• If you need a general meeting space
• Meal arrangements, including special dietary
issues and food allergies
• Registration space
• Lodging options (and linen options)
• Space for vendors or displays

Curriculum and Programming issues

You will need to determine how many tracks of
training you will be offering. Each year ,you will need

Club Ministries training at Camp Cherokee in New York,
September 2016.

to offer Basic Staff Training. But you might choose
to do this by area rather than by conference. Your
coordinators, conference youth director, union youth
director, and/or NAD staff can give advice on which
certifications to offer and how frequently to offer them.
Available meeting space, number of break out
spaces, number of attendees, and many other factors
will determine how many branches of youth ministries
your training can cover at one event. It may only include
Pathfinder or Adventurer leaders. You might have room
to do both on the same weekend. You might also have
room for Sabbath School leaders, or youth leaders, or
young adult leaders, or VBS leaders, etc. There is no
right or wrong here, other then being cautious that you
do not offer too little to a specific ministry to make it
worth attending. Rarely will a single track work for
Pathfinders or Adventurers. They expect options and
most will have had some training before hand and are
looking for advanced training. Many conferences offer
five or six tracks in a given weekend, just to cover
Pathfinder certifications.
You will need to determine if you will have a general
session speaker, and how many times they will speak.
The speaker should be someone who can present topics
that will be of interest and use to all those attending,
not just those in one specific track. Many well known
speakers book at least a year in advance. NAD leaders
are often booked two years in advance.
Plan your actual event schedule. Consider drive
times for most of your attendees when planning your
start time. There is no point starting your first evening
program at 7:00 pm on Friday evening if the vast
majority of attendees won’t show up until 9:00 pm due
to traffic. The same issue applies for ending times as
well. People want to get home early enough on Sunday
to have some time at home.
Then block out individual sessions and general
sessions. Be sure to leave at least 10 minutes between
sessions. You can offer early morning sessions and late
night sessions, but try to make them non-required. Some
attendees want their full monies worth and want every
minute filled. Others may prefer more of a full retreat
with options for rest and reflection. AYMT recommends
75 minute sessions with 15 minute breaks. Based on this,
you should be able to fit eight workshops in a weekend
plus a few general session into a weekend.
Next, recruit and schedule your teaching staff. They
should be Master Guides or experts in their field and
have some training in workshop presentation. Find out
what equipment they will need and provide them with
information on how to have handouts produced and how
to purchase supplies if they need them for the session.
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There are advantages to bringing in presenters and
speakers from outside your conference, as they can
provide new ideas and fresh viewpoints to often insular
ministries. At a minimum, you should provide free
housing and meals for your out of conference workshop
presenters, and it seems appropriate to cover their travel
expenses as well. Be sure to talk these matters over with
them and provide them in writing a list of what you are
asking them to present and an outline of what expenses
you will cover. You also need to give them details of the
event, such as dates, exact time, locations, equipment
provided, handout/worksheet allowances and all other
pertinent details that they will need.
Make plans to provide Certification Check Sheets
and have people assigned to sign them off at the end
of each workshop. Instructors are often inundated with
questions after the session ends, so it is helpful to have
someone else designated to sign off the Check Sheets.
Arrange for AV staff, musicians for general sessions,
and other staffing needs that might arise.

Attendee issues

One of the greatest challenges of church work is
getting event information into the hands of the people
who need it. Adventurers and Pathfinders require clubs
to register their clubs with the conference, so having
accurate direct contact information is fairly straight
forward. But youth groups do not do this, and often
the local church office and/or pastor is either unable or
unwilling to provide that contact information. So the
key is to use every method and media channel available
to you. Flyers, bulletin inserts, mailed forms, inclusion
in Conference wide e-news or newsletters all provide
possible connections to local youth leaders who need
and desire training.
Establishing a standard date for your training events
helps groups include training in their future plans.
Often these dates are stated as “the weekend of the first
Sabbath in September” or “the first weekend after Labor
Day.”
Announcements and promotional materials need to
include all the standard information of “Who, What,
Where, When, Why, and How Much.” Advertisers
know, the key to getting your message out is repetition,
repetition, repetition.
Attendees are most interested in how the training
is going to improve their leadership and ministry.
Therefore content is key. People want to know why they
should bother coming. They may be part way through
a training curriculum such as AYMT, and are interested
in completing that curriculum. It is critical that you

include a list of the specific workshops and tracks so that
potential attendees can clearly see the value of attending.
Most are not particularly concerned with who the
presenters are or your “big-name” speaker. What they
are concerned about, is not wasting their time. They are
after quality, applicable content.
Long time leaders are also seeking information on
new techniques and skills. If you offer only beginner
level training, and you offer it over and over, you will
not draw the more experienced leaders. Your event
should offer something for all levels of leadership. If you
really don’t have space or staffing to run multiple tracks,
then encourage your more experienced staff to come and
help mentor new leaders. They can sit in on beginner
level sessions and add the voice of varied experience to
the expertise of the presenter.
Cost is often THE deciding factor on who will attend
training, so keep this in mind as you offer housing and
meal options.
It is critical that you set a registration closing date.
You will need at least a week before your event to make
sure you have adequate resources and materials ready. If
you are providing food service, a week is often the bare
minimum to arrange adequate kitchen staff and have
groceries delivered. After being turned away for trying
to register late, most people figure out that they need to
take care of this on time. It may be a painful lesson, but
it is an important one for them to learn and it makes your
preparations much easier.
In your registration information, be sure to ask about
food allergies, dietary restrictions, accessibility issues
etc. This information needs to be submitted with the
registration documents. Finding out about them on
Friday afternoon of the event means that you will be
hard pressed to provide good solutions.

Sample weekend schedule

A sample weekend schedule for a joint Pathfinder
and Adventurer Training Weekend is presented on the
next two pages. This is just an example of what could be
done.
The advantage of holding all of the workshops for
a given track (certification) in one location is that the
attendees don’t get lost looking for rooms once they find
their place. The disadvantage is that presenters must
rotate and that can delay your program if they have to
haul lots of visual aids and materials around. If you
required attendees to sign up for a track at registration it
is much easier for you to assign specific meeting rooms
based on the size of the registered audience.
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Friday
Time

5:00 pm

Cumberland Room
Registration
Main Lodge Lobby

6:00 pm
7:00 pm
8:00 pm

General Session #1
James Black

9:00 pm

Walnut Lodge

Cedar Lodge

Maple Lodge

Sycamore Lodge

Notes about the weekend
• Follow the leading of the Spirit and take as many,
		or as few classes as you desire.
• Please be on time to your sessions, and sit near the
front.
• Adventurer tracks include BST , and Instructor
• Pathfinder tracks include BST , Counselor
,
and Staff Leadership
.

Sabbath
Time

7:00 am

Cumberland Room

Walnut Lodge

HOSC 613 Teaching the
Christian Drama Honor
Darlene Milam

Cedar Lodge

Maple Lodge

8:00 am

Sycamore Lodge
Teaching the
Disciples Award
Ernestine Lockett

HOSC 600 Teaching the
Christian Storytelling Honor
Dixie Plata

Breakfast in the Cafe
8:00-8:45 am

9:00 am

PFAD 001 Purpose
& Mission of Pathfinders
Glen Milam

PYSO 121 Discipling and
LEAD 105 Seven Principles of ADAD 001 Purpose & Mission EDUC 002 Understanding
Discipline: An act of Discipling
Youth Leadership
of Adventurers
Teaching Styles
Wayne Hicks
Gene Clapp
Lisa Gary
Sherry Clapp

10:00 am
11:00 am
Noon

PFAD 002
Club Organization
Glen Milam

PFAD 100 Pathfinder Club
Chain of Command
Gene Clapp

3:00 pm
4:00 pm

ADAD 002 Adventurer
Club Organization
Lisa Gary

EDUC 003 Understanding
Learning Styles
Sherry Clapp

General Session #2
James Black

1:00 pm
2:00 pm

LEAD 151 Staff Recruiting
and Seletion
Paulet Howard

Lunch in the Cafe
1:15-2:00 pm

PFAD 003
Club Programming
Glen Milam

PFAD 101 The Counselors
Responsibilities
Wayne Hicks

LEAD 152
Staff Training
Gene Clapp

ADAD 003
Club Programming
Lisa Gary

EDUC 004 Understanding
multiple intelligences
Paulet Howard

PFAD 004
Club Outreach
Glen Milam

RCSF 120
Safety and the Counselor
Paulet Howard

LEAD 153 Staff Evaluation
and Correction
Wayne Hicks

Teaching Awards
Ernestine Lockett

EDUC 200 Teaching the
Adventurer Curriculum:
Intent and organizations
Lisa Gary

MGAD 399 Topics • Instructing MG Staff Training Courses 11

Sabbath, cont.
Time

5:00 pm

Cumberland Room

Walnut Lodge

Cedar Lodge

Maple Lodge

Sycamore Lodge

General Session #3
James Black

6:00 pm

Supper in the Cafe
6:00-6:45 pm

7:00 pm

PYSO 104
Child Development: 10-15
Sherry Clapp

PYSO 124 The Counselor's
Relationship with the Pathfinder
Wayne Hicks

LEAD 101 The Character
of a Servant Leader
Glen Milam

ADAD 001 Purpose & Mission Teaching the Bible I Award
of Adventurers
Ernestine Lockett
Lisa Gary

8:00 pm
9:00 pm

Group Games
Joel Hutchins

Directors meeting in Cafe

8:30-9:30 pm
All local club Directors and Coordinators are asked to attend.

Sunday
Time

7:00 am

Cumberland Room

Walnut Lodge

Cedar Lodge

HOVO 501 Teaching the
Computer Honor
Joel Hutchins

Maple Lodge

HOHA 504 Teaching the Basic
Sewing Honor
Dixie Plata

8:00 am

Sycamore Lodge
Teaching the
Build & Fly Award
Lisa Gary

Breakfast in the Cafe
8:00-8:45 am

9:00 am

PFAD 005
Intro to Drill
Joel Hutchins

HOAC 599 Topics: Teaching the LEAD 154 Staff Retention and
Aircraft Recognition Honor
Appreciation
Wayne Hicks
Glen Milam

Adventurer Curriculum
Lisa Gary

Teaching the Health Specilist
Award
Ernestine Lockett

10:00 am
11:00 am
Noon
1:00 pm
2:00 pm
3:00 pm

EDUC 001
Intro to Teaching
Sherry Clapp

EDUC 050 Intro to
the AYMT Curriculum
Glen Milam

PYSO 214 Understanding and
Celebrating Diversity
Paulet Howard

Adventurer Leadership
Lisa Gary

Teaching the Safety
Specialist Award
Dixie Plata

MEDI 100 Intro to
Medical, Risk and Safety
Paulet Howard

PFAD 324 Planning and
Leading a PBE event
Gene Clapp

PYSO 209 Dealing with
Interpersonal Conflict
Wayne Hicks

Adventurer Family Network
Darlene Milam

Teaching the Friends of
Animals Award
Ernestine Lockett

Lunch in the Cafe
1:15-2:00 pm

Staff meeting in Cafe

2:00-3:00 pm
All local club staff are invited to attend.

4:00 pm
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